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These outbreaks are related to healthcare workers diverting. If strong
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Infections

* Diverting can expose healthcare workers and patients to blood-
porne pathogens. Legal Consequences

The participant must agree to temporarily voluntarily surrender their
license or certificate and participate in a board-approved treatment
program. The participant will attend 180 hours of treatment that
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* Inthese situations, the entity often focuses on its own defense

statement rather than the healthcare worker. PATHWAY
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